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¶ It examines the major areas of the Compensation Policy proposed for France as well as its branch offices abroad 

and approves it,  

¶ It ensures the consistency of this policy with the general principles of the Compensation Policy set by the Group 

for all of its subsidiaries, and regarding particular directives set by the GCBs, 
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¶ It decides on the compliance of this policy with local professional standards and the recommendations of 

regulatory bodies  

¶ It examines variable remuneration envelopes allocated by GCBs to HSBC teams in Continental Europe regarding 

the performance of global bands and different teams while accounting for the risk and compliance dimensions, 

¶ It approves the structure of these envelopes in application of deferment rules of the Group and the local 

professional standards in that regard. 

¶ It verifies that all variable remuneration instruments implemented in the different Bank career bands reflect the 

general principles defined in the remuneration policies for France, the Group and the GCBs, and are compliant 

with regulatory bodies. 

¶ After having approved the list of it, it examines and validates the consistency of all CRD IV, AIFM/UCITS and 

Solvency II remuneration of MRTs (with the exception of members of the select People Committee), before 

submission to the competent decision-making bodies of the Group. 

¶ It examines the highest 20 payments, with the exception of members of the select People Committee, and 

consistent with the decision-making bodies of the Group and the GCBs, 

¶ It examines the list of individual discrepancies in compliance with internal rules regarding credit risk, compliance 

and appearance, and for certain employee categories, compliance notably with the mandates stipulated by the 

Volcker rules.  
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